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NOTICE TO EMPLOYEES 
Posted Pursuant to a Decision  

of the  

Public Employment Relations Board 

 UE Local 893/Iowa United Professionals filed a prohibited practice 
complaint with the Public Employment Relations Board (PERB) in PERB Case 
No. 102139, against the State of Iowa (Department of Human Services). 

PERB has determined that the State of Iowa (Department of Human 
Services) committed a prohibited practice within the meaning of Iowa Code 
section 20.10(2)(a).  This section provides: 

20.10 Prohibited Practices. 

 
2. It shall be a prohibited practice for a public employer or the 
employer’s designated representative to: 
 
a. Interfere with, restrain, or coerce public employees in the 

exercise of rights granted by this chapter. 
 

  The violation occurred on November 1, 2017, when DHS refused to allow 
an employee’s preferred representative to ask questions or advocate on the 
employee’s behalf at an investigatory interview and on December 22, 2017, 
when DHS directed the employee to participate in an investigatory interview 
without affording the employee her Weingarten rights.  These violations 
interfered with and restrained her from exercising her rights to engage in 
concerted activity for the purpose of mutual aid and protection as granted by 
Iowa Code section 20.8. 

 To remedy the prohibited practice, DHS’ Eastern Iowa Service Delivery 
Area has been ordered to:  

 Cease and desist from any further violations and  

 Post this notice in a prominent place in DHS’ Eastern Iowa Service 
Delivery Area offices accessible to the general public and in conspicuous 
places customarily used for the posting of information to employees in 
the affected bargaining unit, for a period of not less than 30 days. 

Any questions should be directed to: 

Public Employment Relations Board 
510 East 12th Street, Suite IB 
Des Moines, Iowa 50319-0203 
515/281-4414 
 
 

Issued:  July 3, 2019 
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