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STATE OF IOWA 
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD 

IN THE MATTER OF: ) 
) 

FORT MADISON COMMUNITY ) 
SCHOOL DISTRICT,  ) 

Public Employer, ) 
) CASE NO. 102715 

and ) 
) 

FORT MADISON EDUCATION ) 
ASSOCIATION, ) 

Certified Employee  ) 
Organization/Petitioner. ) 

AMENDMENT OF BARGAINING UNIT AND CERTIFICATION 

Upon a petition of amendment of a bargaining unit duly filed pursuant to Iowa Code 

section 20.13 and PERB rule 621--4.6(20), the parties filed with the Board a stipulation of 

bargaining unit as amended, which was tentatively approved by the Board.  A public notice 

of the Board’s proposed decision to amend the bargaining unit, in accordance with the 

parties’ stipulation was posted in conformance with PERB’s rules, and no objections to the 

proposed decision were filed. 

IT IS THEREFORE ORDERED that the bargaining unit of employees of Fort Madison 

Community School District, initially determined in Case No. 73, with subsequent 

amendments in unit or certification in Case Nos 1974, 2605, and 6000, and the certification 

of Fort Madison Education Association, is amended to provide: 

INCLUDED: Classroom teachers, including part-time teachers under 
contract, coordinators, guidance counselors, social workers, 
librarians, and school nurses. 

EXCLUDED: Non-professional staff, secretaries, clerks, teacher associates, 
food service, bus drivers, maintenance and custodian 
employees, administrators and all others excluded by Iowa Code 
section 20.4. 

DATED at Des Moines, Iowa, this 8th day of July, 2022. 

PUBLIC EMPLOYMENT RELATIONS BOARD 

By: ____________________________________ 
Jane M. Dufoe, Board Member 
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