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STATE OF TOWA

BEFORE THF, PUBLIC EMPLOYMENT RELATIONS BOARD

DES MOINES COUNTY,
PET1TIONER

AND
CASE NO. 2338
AYSCME/IOMA CCUNCIL 61,
Local No., 2205,
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RECOMMENDED DECISION AND ORDER

M. Sue Warner, Hearing Officer. On November 3, 1982, Des Moines County
[hereinafter County] filed a Petition for Amendment of Bargaining Unit pursuant
to Rule 4.6 of 'he Rules and Regulations of the Public Employment Relat{ions
Board, seeking to exclude the job classifications of lead nurse and lesd =ani-
tarian from the bargaining unit previouely determined in PERB Case No. 1343,
on the basis that these employees are supervisory. The bargaining unit referred
to is represented by AFSCME/ Iowa Council 61, Local 2205 [hereinafter AFSCME].

On June 2, 1983, a hearing was held befrre me in Des Moines, Iowa on the
issues rafised 1n the County's petition. The County was represented by Gene
Vernon, Attorney at Law, and AFSCME was represented by Michsel E., Hansern,
Attorney at Law,

At hesring the parti~e informed me that they had reached a stipulated
agreemenl resolving all {ssues raised fin the petition. The terms of that

stipulation, as reflected fn the record, are as follows:
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The job classification of “lead nurse” 1is excluded from the bargaining
unit as a supervisory position. The job classification of “lead sanitarian”
shall remain fn the bargaining unit. The parties agree that the lead nurse
will have no supervisory or daily supervisory control over the sanitarians,
The lead sanitarfan will receive a $100 per month pay increase effective
fmmediately and retroactive to October 1, 1982, As to the lead nurse's
supervigsory authority over the health department's clerical or secretarial
employees, any formal discharge or suspension of such employees must be
approved by the director cf the department of health, aad any written repri-
mands of suc employees musl be asfigned by both the lead nurse and the director
of heaith prior to {ssuance. These requirements do not preclude the lead
nurse from {ssuing any dally oral repcimands to <clerical employees under
the lead nurse's supervision, nor does the agreement preclude a lead nursee
from evaluating clerical employees as required by state law., The County
will seek and require the lead sanitacians' {nput {into performance evaluations
of other sanitarians. The lead sanitarian will not be responsible for taking
»oy disciplinary acrion againgt other sanitarians and the lead ganftarian will
not have responsibility for administering the terms and coanditions of the
collactive bargaining agreement.

I havs oo objections to the stipulation entered into by the parties, and
approve the stipulated agreement that the lead sanitarian should remain in
the bargaining unit, and the lead nurse should be excluded from the bargaining

unit as a Bupervisory employee. Accordingly, I f{ssue the following recommended:
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ORDER
The bargaining unit previously determined Iin PERB Case No. 1348 shall be

amended as follows:

INCLUDED:  All employees of the Des Moines County Health
Center including Environmental Sanitarfan, M{1k Sanftarian

Lab Technician, Nurses, Receptionist, Secretary, Custodian,
Environmental Assistant, Secretary Bookkeeper, Sanitarian,
and Lead Sanitarian,

EXC' UDED: Administratnr, Lead Nurse,

DATY } at Des Moines, Iowa this 9th day of August, 1983,

M. SUE WARNER, HEARING OFFICER
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STATE OF IOWA

PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF
DES MOINES COUNTY,
CASE NO. 1348

Public Employer
and

AFSCME, COUNCIL NO 61, LOCAL NO

2205, ORDER OF CERTIFICATION

Petitioner
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NOW, on thas 9+h day of February, 1979, the Board being
advised that an election was conducted pursuant to Order of the
Board, and that a majoraity of the ballots were cast for AFSCME
COUNCIL 61, LOCAL 2205, an employee organizataion,
and the Board being further advised that said employee organization
has complied with all requirements of the Act and the rules ang
regulations thereunder,

IT IS HERCBY ORDERED that AFSCME, COUNCIL 61, LOCAL 2205,
should be, and hereby 1s, designated and certified by this Board
to be the exclusive bargaining representative for the employees of

DES MOINES COUNTY, a public employer, in the following

bargaining unit-

INCLUDED. All employees of the Des Moines County
Health Center including environmental
sanitarian, milk sanitarian 1lab techni-
cian, nurses, receptionist, secretary,
custodian, environmental assistant,
environmental sanitarian, secretary
bookkeeper, and sanitarian

EXCLUDED Administrator

DONE by the Public Employment Relations Board
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JOHN R/ LOTHL, BOARD MEMBER



