CEO 377

STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF:

e
LINN COUNTY,
Petitioner/Public Employer,

and CASE NO. 6336

AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL EMPLOYEES,
LOCAL 231,
Certified Employee
Organization.

R N . I L N U W I

AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

Upon a petition for amendment of bargaining unit duly filed
pursuant to Iowa Code section 20.15 and PERB rule 621-4.6(20),
the parties filed with the Board a stipulation of bargaining unit
as amended, which was tentatively approved by the Board. A
public notice of the Board's proposed decision to amend the
bargaining unit in accordance with the parties' stipulation was
posted in conformance with PERB's rules, and no objections to the
proposed decision were filed.

IT IS THEREFORE ORDERED that the bargaining unit of
employees of Linn County, Iowa, initially determined in PERB Case
No. 61 and amended in Case Nos. 687, 3017, 3733, 4463, 5333, and
5875, and the certification of the American Federation of State,
County and Municipal Employees, Local 231, is amended to read as
follows:

INCLUDED: All maintenance employees of Linn County, Iowa,
including: Custodian, Senior Custodian, Senior
Facilities Worker, Facilities Worker, Automotive Service
Worker, Mechanic, Senior Mechanic, Lead Mechanic, Heavy
Equipment Operator, Light Equipment Operator, Cook, Shop

Supervisor, Labor Supervisor, Parts Department Manager,
LIFTS Dispatcher, LIFTS Driver, Bridge Crew Worker,



EXCLUDED:

Materials Handler, Food Service Coordinator, Traffic
Technician Aide, Roadside Vegetation Management Aide,
Hazardous Materials Specialist.

Technical and para-professional employees, clerical
employees, professional employees, supervisors,
confidential employees, and all other persons excluded
by section 4 of the Act.

Dated at Des Moines, Iowa, the 1é6th day of May, 2001.

PUBLIC EMPLOYMENT RELATIONS BOARD

By : W/MM

Richard P. Moore, Chair



CEO 377

STATE OF IOWA

BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD v O

LINN COUNTY,

Public Employer,
and CASE NO. 5875
AMERICAN FEDERATION OF STATE,
COUNTY and MUNCIPAL EMPLOYEES,
LOCAL 231 (Maintenance)

Petitioner/Certified
Employee Organization.

e et et et et e e e e e

AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

Upon a petition for amendment of bargaining unit duly filed

under Section 13 of the Public Employment Relations Act [Act],

Chapter 20, Code of IJTowa (1997) and Rule 4.6 of the Public
Employment Relations Board [Board or PERB], the parties filed with
the Board a Stipulation of Bargaining Unit. Said Stipulation was
tentatively approved by the Board and adds the position(s) of Food
Service Coordinator, Traffic Technician Aide, Roadside Vegtation
Management Aide, and Hazardous Materials Specialist to the
existing list of position(s) specifically included in the
bargaining unit; a Public Notice of Proposed Decision of Amendment
of Bargaining Unit was posted in conformance with PERB Rules; and
no objections were filed, therefore:

IT IS THEREFORE ORDERED that the bargaining unit previously
determined in Case No. 61, and amended in Case No. 687, 3017,
3733, 4463 and 5333, and the certification of the American
Federation of State, County and Municipal Employees, Local 231, is

amended to read as follows:



INCLUDED:

EXCLUDED:

All maintenance employees of Linn County, Iowa,
including: Custodian, Senior Custodian, Senior
Facilities Worker, Facilities Worker, Automotive
Service Worker, Mechanic, Senior Mechanic, Lead
Mechanic, Heavy Equipment Operator, Light Equipment
Operator, Cook, Shop Supervisor, Labor Supervisor,

Parts Department Manager, Dispatcher, LIFTS Driver,
Bridge Crew Worker, Materials Handler, Food Service

Coordinator, Traffic Technician Aide, Roadside
Vegetation Management Aide, Hazardous Materials
Specialist.

Technical and para-professional employees, clerical
employees, professional employees, supervisors,

confidential employees, and all other persons excluded
by Section 4 of the Act.

DATED at Des Moines, Iowa this 17th day of July, 1998.

PUBLIC EMPLOYMENT RELATIONS BOARD

SUE "WARNER, BOARD MEMBER

cc: Doug Peters
Trude Elliott



CEO 377

STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

LINN COUNTY,
Public Employer,

and CASE NO. 5333

AMERICAN FEDERATION OF STATE,

COUNTY and MUNICIPAL EMPLOYEES,

LOCAL 231 (Maintenance),
Petitioner.

N N N N N e e e S

AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

Upon a petition for amendment of bargaining unit duly filed
under Section 13 of the Public Employment Relations Act [Act],
Chapter 20, Iowa Code (1995) and Rule 4.6 of the Public Employment
Relations Board [Board or PERB], the parties filed with the Board
a Stipulation of Bargaining Unit. Said Stipulation was tentatively
approved by the Board and changes certain classification titles in
the existing 1list of positions specifically included in and
excluded from the bargaining unit; a Public Notice of Proposed
Decision of Amendment of Bargaining Unit was posted in conformance
with PERB Rules; and no objections were filed, therefore:

IT IS THEREFORE ORDERED that the bargaining unit, previously
certified in Case No. 61 and amended in Case Nos. 687, 3017, 3733
and 4463, and the certification of American Federation of State,
County and Municipal Employees, Local 231 (Maintenance), is amended
to read as follows:

INCLUDED: All maintenance employees of Linn County, Iowa,
including: Custodian, Sr. Custodian, Sr. Facilities
Worker, Automotive Service Worker, Mechanic, Sr.
Mechanic, Facilities Worker, ©Lead Mechanic, Heavy
Equipment Operator, Light Equipment Operator, Cook, Shop
Supervisor, Labor Supervisor, Parts Dept. Mgr.,

Dispatcher, LIFTS Driver, Bridge Crew Worker, Materials
Handler.



EXCLUDED: Technical and para-professional employees, clerical

CcC:

employees, professional employees, confidential
employees, supervisors and all other persons excluded by
Section 4 of the Act.

DATED at Des Moines, Iowa this 'H& day of July, 1995.

PUBLIC EMPLOYMENT RELATIONS BOARD

AL t[,w%

RICHARD R. RAMSEY, CHA

Trude Elliott
Sarah Little
Jan Corderman
Jean Oxley



STATE OF IOWA
CEO 377 BEFORE: THE PUBLIC EMPLOYMENT RELATIONS BOARD

LINN COUNTY,
Public Employer,

o

and i) T 12 oy 7 QQSE NO. 4463
AMERICAN FEDERATION OF STATE, .. -1 in)()Y
COUNTY and MUNICIPAL EMPLOYEESiﬂ;‘g;SQ
LOCAL 231, RELATIONS) B
Petitioner. )

AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

Upon a petition for amendment of bargaining unit duly filed
under Section 13 of the Public Employment Relations Act [Act],
Chapter 20, Iowa Code (1989) and Rule 4.6 of the Public Employment
Relations Board [Board or PERB], the parties filed with the Board
a Stipulation of Bargaining Unit. |

Said Stipulation has been tentatively approved by the Board;
a Public Notice of Proposed Decision of Amendment of Bargaining
Unit has been posted in conformance with PERB Rules; and no
objections have been filed, therefore:

IT IS HEREBY ORDERED that the bargaining unit previously
determined in Case No. 61 and amended in Cases No. 3733 and the
certification of 3733, is amended to read as follows:

INCLUDED: All Linn County maintenance employees including:
custodian, senior custodian, senior facility worker,
facility worker, automotive service worker, mechanic,
senior mechanic, lead mechanic, heavy equipment operator,
light equipment operator, landfill attendant, cook, shop
supervisor, labor supervisor, parts department manager,
dispatcher, LIFTS driver, bridge crew worker, materials
handler, protective health aide, general health aide.

EXCLUDED: Technical and paraprofessional employees, clerical

' employees, professional employees, confidential

employees, supervisors and all other persons excluded by

Section 4 of the Act.

DATED at Des Moines, Iowa this /32ﬂ?day of June, 1991.

PW%NT TIONS BOARD

RICHARD R. RAMSEY, CHU&AN
cc: Trude Elliott

Don Magnuson




CEO 377

STATE OF TOWA

BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

LINN COUNTY,
PUBLIC EMPLOYER

AND
CASE NO. 3733
AMERICAN FEDERATION OF STATE, COUNTY
AND MUNICIPAL EMPLOYEES (AFSCME),

CERTIFIED EMPLOYEE
ORGANIZATION

Nt e e ol N Sl et el s e St |

AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

Upon a Petition for Amendment of Bargaining Unit duly filed under Section
13 of the Public Employment Relations Act and Rule 4.6 of the Public Employment
Relations Board's Rules and Regulations, the parties waived hearing and filed
with the Board a Stipulation of Bargaining Unit.

Said Stipulation having been tentatively approved by the Board and posted
in conformance with the Board's Rules and Regqulations, and no objections having
been filed thereto:

ORDER

IT IS HEREBY ORDERED that the bargaining unit previously determined in Case
No. 61, should be and hereby is, amended to read as follows:

INCLUDED: All maintenance employees of Linn County, Iowa, including Cus-

todian, Lead Custodian, Building Maintenance Worker, Automotive Service

Worker, Automotive Mechanic Trainee, Automotive Mechanic I, II, Laborer,

Motor Equipment Operator I, 1I, Labor Supervisor I, II, Landfill Attendant,

Cook, Head Cook, Parking Lot Attendant, Parts Department Manager, LIFTS
Dispatcher, LIFTS Driver, Building Maintenance Supervisor, Bridge Crew
Worker, Food Service Aide and Materials Handler.



EXCLUDED: Technical and para-professional employees, professional
employees, clerical employees, confidential employees, supervisors,
and all other persons excluded by Section 4 of the Act.

DATED at Des Moines, Iowa this ’k%*A day of June, 1988.

FOR THE PUBLIC EMPLOYMENT RELATIONS BOARD

Al

RICHARD R. RAMSEYVHAIRMAN




CEO 377

STATE OF IOQWA

BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

LINN COUNTY,

Public Employer/Petitioner,

CASE NO. 3017

)
)
)
)
and ;
AFSCME LOCAL 231, ;

)

Certified Employee Organization.

AMENDMENT OF UNIT CERTIFICATION
Upon a petition for amendment of certification duly filed under §§ 13 & 14
of the Public Employment Relations Act and Rule 4.6 of the Public Employment
Relations Board's Rules and Regulations, the parties waived hearing and filed
with the Public Employment Relations Board a stipulation of amendment of certifi-
cation,
Said stipulation having been tentatively approved by the Board and the

Board having no objections;
ORDER

IT IS HEREBY ORDERED that the bargaining unit previously determined in Case
No. 61 and and the certification of Linn County in that case be and hereby is

amended to read as follows:

INCLUDED: Al11 Linn County, Iowa, maintenance employees including (SEE ATTACHED)

EXCLUDED: Technical and para-professional employees, clerical employees, profes-
sional employees, confidential employees, supervisors and all other
persons excluded by Section 4 of the Act.

DONE by the Public Employment Relations Board this /%7fz'day of July, 1985,

/9/%5%9

JOHN E. BEAMER, CHAIRMAN




Ba?,uining Unit No. 1 (Case No. 61)t

MAINTENANCE

Custodian

Lead Custodian

Building Maintenance Worker
Automotive Service Worker
Automotive Mechanic Trainee
Automotive Mechanic

Laborer

Motor Equipment Operator I, II, III
Labor Supervisor I, II
Landfill Attendant

Elevator Operator

Laundry Worker

Cook

Head Cook

Nurse Aide I, II
Psychiatric Aide I, II
Parking Lot Attendant

Parts Department Manager
LIFTS Dispatcher

LIFTS Driver

Building Maintenance Supervisor
Bridge Crew Worker

Food Service Aide

UNION



CEO 377

STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF:

LINN COUNTY BOARD OF SUPERVISORS,
Public Employer/Petitioner

and CASE NO. 1456

AFSCME (AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL EMPLOYEES),

Certified Employee Organization

N N Nl N N N N Nl Nt N Nt Sl it

DECISION AND ORDER

Upon a petition duly filed under Sections 13 and 14 of the
Public Employmen:z Relations Act, the parties waived hearing and
filed with the Public Employment Relations Board a Stipulation
of Bargaining Unit.

Said Stipulation having been tentatively approved by the
Board and posted in conformance with the Board's Rules and Regu-
lations, and no objections having been filed thereto, and the
Board h“iaving no objections, the Board finds:

1. The Employer is a public employer within the meaning
of Section 3.1 of the Act. |

2. The Petitioner is an employee organization within the
meaning of Section 3.4 of the Act.

3. The following constitutes a unit appropriate for the
purposes of collective bargaining within the meaning of Section

13.2 of the Act:



INCLUDED:

EXCLUDED:

INCLUDED:

EXCLUDED:

-——_— -

INCLUDED:

EXCLUDED :

e e m——-

CLERICAL UNIT

All clerical employees of Linn County, Iowa, including
Communication Aide; Clerk I; €lerk II; Clerk Typist I,
II, III; Secretary I, II, III; Microfilm Technician;
Account Clerk I, II, III; Data Control Clerk; Keypunch
Operator; Intake Technician; and Land Transfer Clerk.

Deputies, maintenance employees, technical paraprofes-
sional employees, professional employees, supervisors,
confidential employees and all other persons excluded
by Section 4 of the Act.

MAINTENANCE UNIT

All Linn County, Iowa, maintenance employees including
Custodian; Head Custodian; Building Maintenance Worker;
Automotive Service Worker; Automotive Mechanic Helper;
Autcmotive Mechanic I, II, III: Laborer I, II; Motor
Equipment Operator I, II, III; Labor Supervisor I, II;
Landfill Attendant; Elevator Operator; Laundry Worker;
Cook; Head Cook; Farmer; Nurse Aide I, II; Driver/Custo-
dian; Psychiatric Aide I, II; Parking Lot Attendant;

Van Driver; Parts Worker; LIFTS Dispatcher; and LIFTS
Driver.

Technical and para-professional employees, clerical
enployees, professional employees, confidential employees,
supervisors, and all other persons excluded by Section 4
of the Act.

PROFESSIONAL UNIT

All professional employees of Linn County, Iowz, including
Handicapped Systems Workshop Manager; Social Services
Associate; Social Worker I, II; Registered Murse; Phar-
macist; Activities Alde; Activities Specialist; Activities
Coordinator; Education Coordinator; Day Care Instructor III;
Sanitarian 1, II; Air Pollution Control Officer I; Public
Health Nurse I, II; Laboratory Technician I; Cormunity Aide;
Lead Teacher for Profoundly & Severely Retarded Adults;
Vocational Specialist; Youth Worker I, II; Youth Counselor
I, II; Basic Living Skills Instructor; Assigtant County
Attorney I, II; Education Assistant; Accounts Manager; and
Systems Analyst.

Maintenance employees, clerical employees, technical and
para-professional employees, juvenile probation officers,
confidential employees, supervigors, and all other persons
excluded by Section 4 of the Act.

e e e o e ST e e e S e e e e e e R e s M e Y= R S e e e

-2 -



" INCLUDED:

EXCLUDED:

TECHNICAL AND PARA-PROFESSIONAL UNIT

All technical and para-professional employees of Linn
County, Iowa, including Programmer; Programmer/Analyst;
Investigator I, II; Engineering Aide I, II; Engineering
Technician I, II;-Engiuacring Associate; Junior -Accoun-
tant; Building Inspector; Electrical Inspector; Labor-
atory Aide; Handicapped Systems Workshop Supervisor;
Income Maintenance Worker I, II; Day Care Instructor
Alde; Day Care Instructor I, II; Dietician; Matron I, II;
Bailiff; Chief Bailiff; Computer Operator I, II; Sani-
tarian Technician; Licensed Practical Nurse; Day Activity
Program Aide - Health Center; Outreach Worker.

Maintenance employees, clerical employees, professional
employees, confidential employees, supervisors and all
other persons excluded by Section 4 of the Act.

. . v - e S S s = e e = TR s e e e et e = - e A Ay o g e e e - - -

- AMENDED ORDER

IT IS HEREBY ORDERED that the original bargaining units and

the certifications with respect thereto be, and the same hereby

are, amended as described above.

DATED at Des Moines, Iowa, this 1lth day of July, 1979.

PUBLIC EMPLOYMENT RELATIONS BOARD

E. At

JOHN E. BEAMER, CHAIRMAN

é;ziz;rn4~«/ Q. (:Evﬁﬁé?

VERNON C. COOK, MEMBER

Qz//@ @/%/ﬂ

. LOIHL, MEMBER




CEO 377

STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF:

LINN CGUATY,
PUBLIC EMPLOYER

CASE NO. 61

AUD :
T (As amended by Case #0687
AMERICAN FEDERATION OF STATE, COUNTY
AND MUNICIPAL EMPLOYEES, AFL-CIO,
PETITIONER

Nt Nt Nl N o N o N N N ot N

AMENDMENT TO ORDER OF CERTIFICATION
Pursuant to the Dec151on and Order of the Public Employment
Relations Board in Case No. 687 the bargaining unit description
in the Order of Certification issued in the above captioned
matter is hereby amended to read as follows:

INCLUDED: All Linn County Maintenance employees
including janitors, parking lot attendants,
building custodians and elevator operators in
the Department of Court House Services; all
employees of the County Care Facility except
.those listed in Unit Wo. 4; all maintenance
employees in the County Engineers office; house-
keepers, cooks, bus/truck drivers, and elevator
operators in the Health Center; landfill person-
nel in the Health Department ’

EXCLUDED: Technical and para-professional
employees (as set forth in Unit No. 2), clerical
employees, professional employees, confidential
employees, supervisors, employees of the Linn
County Psychiatric Clinic and all persons
excluded by Section 4 of the Act.

DOWE by the Public Employment Relations Board this 27th day
of October, 1976.




STATE OF IOWA CEO 377

- PUBLIC EMPLOYMENT RELA’I‘IONS BOARD

IN THE MATTER OF:

LINK COUNTY
EMPIL.OYER

AND
AMLRTCAN FEDERATION OF STATE, COUNTY,

AND MUNXICIPAL EMPLOYEES, AFL-CIO

)
)
)
)
)
) CASE NO. 61
)
)
)
)
PETITIONER )
)

ORDER OF CERTIFICATIONM

NOW on éhis 4th day of November 1975, the Board being advised
that an electiqn was cénductéd pufsuantAto Order 6f the Board, and .
that American Federation quﬁtate, Countj and Municipal Employees, AFL-é
an-employee organization, réceived an affirﬁétive vote of the majority
of employees in the bargaining unit, and éhe Boaid having further
found that the employee organization has fully comblied with all
regulations of the Act and the ruleshand reguiations thereunder,

IT IS HEREBY ORDERED BY THE BOARD that American Federation of State,

County, and Municipal Employees, AFL-CIO should be, and hereby is, %

designatea and certified by this Board to be the exclusive bargaining

representative for the employees of Linn County

a public employer, in the
following bargaininglunit:

INCLUDED: All Linn County maintenance employees including
janitors, parking lot attendants, building cus-
todians and elevator operators in the Department

. of Court House Services; all employees of the .
County Care Facility except those listed in Unit
No. 4; all maintenance employees in the County
Engineers office; housekeepers, cooks, bus / truck
drivers, and elevator operators in the Health
Center; landfill personnel in the Health Department

EXCLUDED: Techniical and para-professional employees (as set
forth in Unit No. 2), clerical employees, profes-
sional employees, confidential employees, super-
visors, and all persons excluded by Section 4 of
the Act.

DONE by the Public Employment Relations Board

: ’4’( ""fv'x\_/ C/‘ Ci’?’f{

Yarnon €. ook



CEO 377

STATE OF IOWA
BEFORE THE
PUBLTC EMPLOYMENT RELATIONS 30OARD

AND

LINN COUNTY SHERIFF'S PROTECTIVE
ASSOCIATION,
PETTTIONER

)

IN THE MATTER OF: ;

LINN COUNTY, , )

PUBLIY EMPLOYER/PETITIONER %

AND 3
}  CASE NOS. 61
AMERICAN FEDERATION OF STATE, COUNTY ) 77
AND MUNICIPAL FEMPLOYEES, AFL-CIO, ) 78
PET LTIONER/ INTERVENOX ) 79
) 308

)

)

)

)

)

)

DECISION AND ORDER

Upon petitions filed under Sections 13 and 14 of the
Public “mploymen: Relations Act, a hearing was held before
the Pub.:c ‘mplcyment Relations Board (hereinafter referred
to as the nhard), Members Cook and Loihl, on April 8 and 9,
ana June 11, 9”5, The Employer appeared by its Assistant
County Attorne., James Affeldt; American Federation of State,
County and Muricipal Employees (AFSCME) appeared by_Donald
Andevson; and Linn County Sheriff's Protective Association
appeared by its President, Darold Suith. In additiom,
George Hamllton appeared on behalf of the Linn County
Congervat..on Board, and Harlan Doehranan appeared on behalf
of the Li:xa County Conscrvation Board Employees Asscclation,

All part!us had full opportunlty to present evidence,



thin'‘the Tieaning

‘f thelCode of-. Iown and
‘;from the stipulation entered into by A

It is clear from Chapter 23 :

::parties iu this case

_thatAJuvenile ProbationﬁOfficers ace:hiréd by Lhe Juvenile
‘:Court Judge. that Lhe Juvenile Court Judge sets thnir
-salaries- and that they servé "at the pleasure of the
juvenlle court judye." In eqqence, the employment of
‘iJuvenile Probation Officers is entirelv "ithin tho control
of the Juvenile Court Judge. ror this reason, the Board finds_
Lhat Juvenile Probation Officers are . employeeq of such judgesi
* and courts!" within the meaning of Sectioq,é(j);oﬁ the_Act,
‘and are therefofevexciuded frbm any bétgéining tnit.
The Approptiate Units'.. ‘ ‘
. In view of the findings'and.éonclusions abdve,»the )
Board finds that the following units are anpropxiate for

purpoaes of collective baryaining within the meaninp of

Section 13(2) of the Act: £

1. All Linn County maintenance employees
including. janitors, pariing lot attendants,
building custodianc and elevator operators is
the -Department of Court House Services; all
employees of the County Care Faellity. except
those- listed in Unit Wo. 4 'below; all '
maintenance employees in the County Engineer 8
-office; housekeepers, cooks,.bus/truck drivers,
and elevator operators in the Health Center;
landfill personnel in the Health Department;.

But excluding techrical and para-professional
employees (as set forth in Unit No. 2-below), -

-clerical employees, professional employees,
confidential employees, gupervisors, and all-
persons- excluded by Section 4 of the. Act :

A ;. All techuical and paranprofessiOnal .
employees of Linh County, Iova, including deputy

-3/'GIn Lhe absence. oF a petition for representative
T determination (certification) for employees of the
- Conservation Board as a separate unit, the Board = -
" deems it unmecessary to determine in. this proceeding
what employees would be included in such unit. .

‘n 2 l'.-



~building Inspectors, zoning. enforcement officers,
and senlor engineering. techiiicians in the
Building and Zoning Department; programmers
and computer operators in the Data Processing
Department; engineering technicilans, engineering
aides, and junior engineering aides in the '
Engineer's office; income maintenance workers
employed by Linn County in the Department of
of Soclal Services; lead teachers, assistant
teachers, aides, workshop foremen, client
aupervisors, and information and referral
aldes in the Health Center; sanitarian techni-
cians and laboratory technicians in the Health
Department; investigators in the County
Attoraey's office; investigators in the Friend
of the Court office;

But excluding maintenance employees,
clerical emgloyees, professional employees,

corfidential employees, supervisors and all
persons excludéd by Section 4 of the Aet,

3. All clerical employees of Linn
County, Iowa, including senior account clerks,
clerk-typists, and clerks in the Auditor’'s
office (voter registration); secretaries in
the Building and Zoning Department; legal
dictaphone typists and clerk-stenographers
in the County Attorney's office; all employees
in the Clerk of Court's office; secretaries
in the County Care Facility; clerk-typists
in the County Engineer's office; switchboard
operators and mailroom clerks in the Depart-
ment of Court House Services; data control
clerks and keypunch operators in the Data
Processing Department; clerks, clerk-typists,
receptionists and file clerks in the Department
of Social Services; clerks in the Equal
Employment Opportunity office; accounting
administrators, legal dictaphone typists,
and legal secretary interns in the Friend
of the Court office; clerk-typists,
bookkeepers, secretaries and fee assessors
in the Health Center; legal dictaphone
typists, principal secretaries and clerk-
typists in the Juvenile Probation 0£ffice;
financial clerks, receptionists, child intake
technicians, typists, clerk-typists, :
secretaries, records typists, and file
clerks in the Psychiatric Clinic; all
employees in the County Recorder's office;
legal dictaphone typists, clerk«typists, and
clerks in the Sheriff's office. Clerk-typists,
account clerks and secretaries in the Health
Department; all employees in the Treasurer's
office; and clerk-typists and clerk-stenographers
in the Department of Veterans Affairs;

But excluding deputies, maintenance
employees, technical and para-professional
employees, professional emplovees, supsrvisors,
confidential employees and all persons excluded
by Section 4 of the Act,

4, All professional employees of Limn
County, Iowa, including assistant county
attorneys; activities directors, nurses, and
pharmacists in the County Care Facility;



safaty director in the offite of “the Board

of Supervisors; agsistant enpineers in. the
County: Engineer's office; community program

- aldes” and ‘social wotk associates. -enployed by
Lian County in the Department of Social:

A_Servxoes, nurses, sanltarians, 1aboratory
techniclans, milk sanitarians, and. air -
pollution technicians in ‘the Health
Department; social workers (MSW and B.A. ),}
resource teachers, contract procurement
specialists; supervisor--St. Luke's Shop,
on-sight supervisorSquaw Creek, basic living
-8kills instructors, planning analyst/grantswriier,
and  information and referral supervisor in =~ .
the Health Center; psychiatrists, psychologists, -
psychiatric social workers, after=care
coordinator, social work associaté, and
soclal worker, case manager in the Psychlatrlc
Clinic;

But excluding maintenance t:m'pLG'y'ECb,
clerical employees,  technical and para-
professional employees, juvenile probation
officers, confidential employees, supervisors,
and all persons excluded by Section 4 of the-
Act.

5. All deputy sheriffs appointed by the
Civil Service Commission of Linm County,
including sergeants and deputiesn;
But emcludlng the sheriff, first and
second deputies, all employees not appointed.
by the Civil Service Commission, and all
personc excluded by BSection 4 of the Act,
ORDER
IT IS HEREBY ORDERED that separate elections be conducted
in Unit Nos. 1 and 5 above (Case Nos. 61 and 308)&! under'the'r
supervision and direction of the Public Fmployment Relations
Board, at such times and places as determined by the Board.
Fligible to vote are all employees of Linn County, Iowa
vhose classlfications are set forth in Unit Nos. 1 and 5,
and who were employed during the payroll period immediately l
preceding the date below and who are also eployed in their
respective bargaining unit on the date of the election.
IT IS FURTKER ORWERED that the public employer ir this

case submit to the Board within seven days alphabetical

4/ Petitions for bargaining representative determination
' (election petitions) have not been filed for employwes
in Unit Nos. 2, 3 and 4,

“23a



lisxs:pfftheAqgheg, addrés&es'andijqb classificatidnaidf‘all-
the>eligib1e voters in each of the units described above
(Units 1.and 5),

DATED at Des Moines, this 9th day of July, 1975,

PUBLIC EMPLO?MENT RELATIONS BOARD

3 ‘Q\l!()i‘ AR ] WIS [ O IRS V) 'LU!JII.DJ-"L

Qfﬂ o h L

IO - AR TR
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