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STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF: )
) m'O

BROADLAWNS MEDICAL CENTER,
Public Employer,

)
)

1:3

—
yet

) •

and ) -
) -

SERVICE EMPLOYEES INTERNATIONAL )
UNION, LOCAL 199,

Certified Employee
)
) CASE NO. 8597

Organization, )
)

and )
)

SHEILA WHYTE,
Petitioner.

)
)
)

ORDER OF CONTINUED CERTIFICATION

Following the filing of a valid representative decertification petition

pursuant to Iowa Code section 20.15(6) and PERB rule, a decertification

election was conducted herein under the direction and supervision of the

Board. The Board, having subsequently reviewed the file and being fully

advised in the premises, finds that a majority of the valid votes were not cast in

favor of the decertification of Service Employees International Union, Local 199

as the exclusive bargaining representative of the bargaining unit described

below.

No objections to the election having been filed as provided for in Iowa

Code section 20.15(4) and PERB rule, the Board finds that an order of

continued certification should be issued.
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mie K. Van Fossen, Board Member
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IT IS THEREFORE ORDERED that Service Employees International

Union, Local 199 remains the exclusive bargaining representative of the

following bargaining unit of employees of Broadlawns Medical Center:

INCLUDED: All full-time, part-time, registry and relief/ PRN
registered nurses employed by the Employer in the job
classifications of Staff Nurse, Infection Control
Coordinator, Clinical Education Resources
Coordinator, Outpatient Psych Phone Nurse, Diabetic
Educator, Nurse Practitioner, Outpatient Clinic Nurse,
Clinic Resources Nurse, Outpatient Psych Clinic Nurse
and FHC Staff Nurse.

EXCLUDED: All registered nurses employed in the job classifications
of Senior Associate Director of Clinical Services, Nursing
Director, House Supervisor, FHC Nurse Manager,
Nursing Supervisor-Residential Homes, Trauma
Coordinator, Occupational Health Supervisor,
Performance Improvement Coordinator, Risk
Management Coordinator, WIC Team Leader, Clinical
Case Manager and Certified Registered Nurse
Anesthetist; all employees in other bargaining units; all
relief/PRN employees who are not registered nurses;
and all employees excluded under section 20.4 of the
Code of Iowa.

Dated at Des Moines, Iowa, the 8th day of February, 2013.

PUBLIC EMPLOYMENT RELATIONS BOARD
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STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF: )
)

BROADLAWNS MEDICAL CENTER,
Public Employer,

)
)
)

and ) CASE NO. 6719, - 0)
SERVICE EMPLOYEES INTERNATIONAL )
UNION, LOCAL 199,

Petitioner.
)
)

ORDER OF CERTIFICATION

Upon a petition duly filed in accordance with Iowa Code
section 20.14 and PERB rule, a representative certification
election was conducted herein under the direction and
supervision of the Board. The Board finds that a majority of
the valid ballots were cast in favor of the affected bargaining
unit's representation by Service Employees International Union,
Local 199, that the Public Employer's objections to the election
have been overruled and that the employee organization has
complied with the relevant requirements of Iowa Code section
20.25.

IT IS THEREFORE ORDERED that Service Employees
International Union, Local 199, is hereby designated and
certified as the exclusive bargaining representative of the
following bargaining unit of employees of Broadlawns Medical
Center.

INCLUDED: All full-time, part-time, registry and relief/PRN
registered nurses employed by the Employer in the job
classifications of Staff Nurse, Infection Control
Coordinator, Clinical Education Resources Coordinator,
Outpatient Psych Phone Nurse, Diabetic Educator, Nurse
Practitioner, Outpatient Clinic Nurse, Clinic
Resources Nurse, Outpatient Psych Clinic Nurse and FHC
Staff Nurse.

EXCLUDED: All registered nurses employed in the job
classifications of Senior Associate Director of Clinical
Services, Nursing Director, House Supervisor, FHC Nurse
Manager, Nursing Supervisor-Residential Homes, Trauma
Coordinator, Occupational Health Supervisor, Performance
Improvement Coordinator, Risk Management Coordinator,
WIC Team Leader, Clinical Case Manager and Certified
Registered Nurse Anesthetist; all employees in other
bargaining units; all relief/PRN employees who are not



By:
'es R. Riordan, Chair

registered nurses; and all employees excluded under
section 20.4 of the Code of Iowa.

Dated at Des Moines, Iowa, the 15th day of April, 2004.

PUBLIC EMPLOYMENT RELATIONS BOARD
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