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AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

Upon a petition for amendment of bargaining unit duly filed pursuant to
Iowa Code section 20.13 and PERB rule 621-4.6(20), the parties filed with the
Board a stipulation of bargaining unit as amended, which was tentatively
approved by the Board. A public notice of the Board's proposed decision to
amend the bargaining unit in accordance with the parties' stipulation was
posted in conformance with PERB's rules, and no objections to the proposed
decision were filed.

IT IS THEREFORE ORDERED that the bargaining unit of employees of
the Mediapolis Community School District initially determined in PERB Case
No. 4495, and subsequently amended in PERB Case Nos. 5597 and 5707, and
the certification of AFSCME /Iowa Council 61, is amended to provide:

INCLUDED: Paraeducators, Secretaries, Custodians and Food Service
Workers.
EXCLUDED: Irregular part-time, casual, supervisory or confidential

employees, mechanic and others excluded by Iowa Code
section 20.4.

Dated at Des Moines, lowa, this 6th day of August, 2012.
PUBLIC EMPLOYMENT RELATIONS BOARD

By: ’ W) n&’?d/}-———/

Jafes R. Riordan, Chair
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AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

Upon petitions for amendment of bargaining unit duly filed
under Section 13 of the Public Employment Relations Act [Act],
Chapter 20, Iowa Code (1997) and Rule 4.6 of the Public Employment
Relations Board [Board or PERB], the parties filed with the Board
a Stipulation of Bargaining Unit. Said Stipulation was tentatively
approved by the Board and in Case No. 5597 adds the position of
Food Service Worker to the existing list of positions specifically
included in the bargaining unit and in Case No. 5707 deletes the
position of Mechanic from the existing 1list of positions
gspecifically included in the unit; a Public Notice of Proposed
Decision of Amendment of Bargaining Unit was posted in conformance
with PERB Rules; and no objections were filed, therefore:

IT IS THEREFORE ORDERED that the bargaining unit previously
determined in Case No. 4496, and the certification of AFSCME/Iowa
Council 61, is amended to read as follows:

INCLUDED: Teacher Associates, Secretaries, Custodians and Food
Service Workers.

EXCLUDED: Irregular part-time, casual, supervisory or confidential
employees, mechanic and others as excluded by the Act.

DATED at Des Moines, Iowa this /E%‘; day of July, 1997.

PUBLIC EMPLOYMENT RELATIONS BOARD

/(éZﬁ, / Aé? <<éff:,.:;7’—‘
RICHARD R. RAMSEY, CHAIRMAW

cc: Steve Siegel
Brian Gruhn
William Newman
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ORDER OF CERTIFICATION

The Public Employment Relations Board [Board or PERB] has been
advised that an election was conducted pursuant to Order of the
Board; that a majority of the ballots were cast for AFSCME/Ipwa
Council 61, an employee organization; that no objections to the
election have been filed, and that said employee organization has
complied with all requirements of the Public Employment Relations
Act, Chapter 20, Iowa Code (1991) and the Rules thereunder:

IT IS HEREBY ORDERED that AFSCME/Iowa Council 61, should be,
and hereby is, designated and certified by this Board té be the
exclusive bargaining representative for employees of the Mediapolis
Community School District, a public employer, in the following
bargaining unit:

INCLUDED: Teacher Aides, Secretaries, Custodians and Mechanics.
EXCLUDED: Irregular part-time, casual, supervisory or confidential

employees and those excluded by the Act.

DATED at Des Moines, Iowa this 23rd day of September, 1991.
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