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PERB
STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD
[N THE MATTER QF: ]
)
JOHNSTON COMMUNITY SCHOOL )
DISTRICT, )
Public Employer, )
) CASE NO. 100742
J
and | AMENDMENT OF BARGAINING
| UNIT AND CERTIFICATION
JOHNSTON EDUCATION ASSOCIATION, J
Certified Employee )
Organization/Petitioner. }
—

Upon a petition of amendment of a bargaining unit duly filed pursuant to
lowa Code section 20.13 and PERB rule 621-4.6, the parties filed with the Board a
stipulation of bargaining unit as amended, which was tentatively approved by the
Board. A public notice of the Board’s proposed decision to amend the bargaining
unit in accordance with the parties’ stipulation was posted in conformance with
PERB’s rules, and no objections to the proposed decision were filed.

IT IS THEREFORE ORDERED that the bargaining unit of employees of the
Johnston Community School District, initially determined in Case No. 88 and
amended by Case No. 6634, and the certification of the Johnston Education
Association, are amended to read as follows:

INCLUDED:

EXCLUDED:

Classroom teachers (meaning teachers who are under a full
year contract with the school district), including specifically
assigned coaching positions, counselors, instructional coaches,
interventionists, school nurses, and librarians-certified.

Superintendent, principals, assistant principals, athletic
directors, deans, educational associates, coordinators,
secretaries and clerks, associate principals, student employees,
substitute teachers, interim teachers, head district custodian,
full time custodians, cooks, bus drivers, and all other personnel
excluded by Iowa Code section 20.4.

DATED at Des Moines, lowa, this 14th day of September, 2016.

PUBLIC EMPLOYM?‘ TIONS BOARD

Michael G. Cormack, Chair



STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF:

) " 25
JOHNSTON COMMUNITY SCHOOL DISTRICT, ) ?ﬂcz .
Petitioner/Public Employer, ; Eii? =
=t

and ) CASE NO. 6634 £~ <
) D=

JOHNSTON EDUCATION ASSOCIATION, ) 2= F
Certified Employee ) = T
Organization. ) 2% 5

;\ﬁju

3 &

{

!
e

AMENDMENT OF BARGAINING UNIT AND CERTIFICATION

Upon a petition for amendment of bargaining unit duly filed
pursuant to Towa Code secticn 20.13 and PERB rule 621-4.6(20),
the parties filed with the Board a stipulation of bargaining
unit as amended, which was tentatively approved by the Board.

A
public notice of the Board's proposed decision to amend the
bargaining unit in accordance with the parties'

posted in conformance with PERB's rules,

stipulation was
the proposed decision were filed.

and no objections to

IT IS THEREFORE ORDERED that the bargaining unit initially
determined in PERB Case No. 88, and the certification of the
Johnston Education Association, is amended to provide:

INCLUDED: Classroom Teachers who are under a full-year contract
with the District, including
coaching positions; Counselors;

specifically assigned
Librarians-certified.

School Nurses-R.N., and

EXCLUDED: Superintendent, Principals, Athletic Director,
Coordinators,

Secretaries & Clerks,
Substitute Teachers,

Teacher

Deans,

Student Employees,
Interim Teachers,

Teacher Aides,

Assoclates, Educational Aides, Educational
Associates, Head District Custodian, Full-time
Custodians, Cooks, Bus Drivers and all employees
excluded by Iowa Code Section 20.4.

Dated at Des Moines, Iowa, this 28th day of April, 2003.

PUBLIC EMPLOYMENT RELATIONS BOARD

v Do Ftlr

C?émes R. Riordan, Chair
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STATE OF IOWA
PUBLIC EMPLOYMENT RELAT IONS BOARD

IN THE MATTER OF:

JOHNSTON COMMUNITY SCHOOL DISTRICT,
PUBLIC EMPLOYER

3
AND Case No, 88

JOHNSTON EDUCATION ASSOCIATION,
PETITIONER

ORDER OF CERTIFICATION

Now on this 24th day of September , 1975, the Board being advised that
an election was conducted on August 27, 1975 , pursuant to order of

the Public Employment Relations Board and that Johnston Education
Association

an employee organization, received an affirmative vote of a majority
of employees in the bargaining unit, and the Board having further -
found that the aforesaid employee organization has fully complied
with all regulations of the Public Employment Relations Act and the
yules and regulations thereunder, '

IT IS HEREBY ORDERED BY THE BOARD that Johnston Education Association

should be and hereby is designated and certified by this Board to be
the exclusive bargaining representative for the employees of

" Johnston Community School District

a public employer, in the following bargaining unit:

INCLUDED: Classroom teachers-those teachers who are under a full
year contract with the school district; including speci-
fically assigned coaching positions and the athletic dir-
ectorship on a less than one-half day assignment; counselors;
school nurses-R.N,'s; librarians- certificated.

EXCLUDED: Superintendent, principals, taecher aides, and associates
educational aides, educational associates, «cooks, bus )
drivers, secretaries, and clerks, student employees, sub-
stitute teachers, interim teachers, nead district custodian,
full~-time custodians, all other non-certified personnel

excluded .by Section 4 of the Act.

DONE by the Public Employméht Relations Board

By / S-/ . .
John R. Loihl-. .




