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STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF:

Mid-Prairie Community School District,
Public Employer, BU-0659
and

Mid-Prairie Education Association,
Certified Employee Organization.

Support Staff Bargaining Unit
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ORDER OF RECERTIFICATION

Following the filing of an order directing an election, a retention and
recertification election pursuant to Iowa Code section 20.15(2) was conducted
under the supervision of the Board. The Board, having subsequently reviewed
the file and being fully advised in the premises, finds that a majority of the
employees in the bargaining unit voted in favor of retaining and recertifying Mid-
Prairie Education Association as the exclusive bargaining representative of the
bargaining unit described below.

No objections to the election having been filed as provided for in Iowa Code
section 20.15(4) and PERB rule 621-5.4, the Board finds that an order of
recertification should be issued.

IT IS THEREFORE ORDERED that Mid-Prairie Education Association is
hereby recertified as the exclusive bargaining representative of the following

bargaining unit of employees of Mid-Prairie Community School District:



INCLUDED: The following non-professional classifications of employees:
transportation employees, food-service employees, custodians,
secretaries, and teacher aides.

EXCLUDED: The following professional personnel: Superintendent, building
principals, athletic director, gifted program coordinator, board
secretary, superintendent’s secretary, transportation director,
classroom teachers, special education teachers, special
resource staff, administrative assistants, media specialists,
nurse, substitute teachers, business manager’s secretary and
all other persons excluded by Section 4 of the Act.

DATED at Des Moines, lowa, this 7th day of November, 2017.

PUBLIC EMPLOYMENT RELATIONS BOARD

Michael G. Cormack, Chair
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STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD""
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IN THE MATTER OF:

MID-PRAIRIE COMMUNITY SCHOOL DISTRICT,
Public Employer,

and CASE NO. 6452

MID-PRAIRIE SUPPORT STAFF ASSOCIATION,
Petitioner/Certified
Employee Organization.
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AMENDMENT OF CERTIFICATION

A petition for amendment of certification was duly filed
under Rule 4.8 of the Public Employment Relations Board [Board or
PERB] Rules. Said petition has been tentatively approved by the
Board; a Public Notice of Proposed Decision of Amendment of
Certification has been posted in conformance with PERB rules; and
no objections have been filed, therefore:

IT IS THEREFORE ORDERED that the certification of Mid-Prairie

Education Association Support Staff/ISEA, issued in Case No. 2980,

is amended to read as follows:

Mid-Prairie Education Association

DATED at Des Moines, Iowa this 11th day of February, 2002.

PUBLIC EMPLOYMENT RELATIONS BOARD

AT

27ﬁgs R. Riordén, Board Member

cc: David Ulrick
Mark Schneider

cert.ac
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BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

MID-PRAIRIE COMMUNITY SCHOOL DISTRICT,

Public Employer, CASE NO. 2980
and
ORDER OF CERTIFICATION
MID-PRAIRIE EDUCATION ASSOCIATION
SUPPORT STAFF/ISEA,

R N o L L N )

Petitioner,

NOW, on this 16th day of September, 1985, the Board being advised that an
election was conducted pursuant to Order of the Board, and that a majority of
the ballots were cast for Mid-Prairie Education Association Support Staff/ISEA
an employee organization; and the Board being further advised that said employee
organization has complied with all requirements of the Act and the Rules and
Regulations thereunder;

IT IS HEREBY ORDERED that Mid-Prairie Education Association Support Staff/
ISEA should be, and hereby is, designated and certified by this Board to be the
exclusive bargaining representative for employees of Mid-Prairie Community School
District a public employer, in the following bargaining unit:

INCLUDED: The following non-professional classifications of employees: trans-
portation employees, food-service employees, custodians, secretaries,
and teacher aides.

EXCLUDED: The following professional personnel: Superintendent, building
principals, athletic director, gifted program coordinator, board
secretary, superintendent's secretary, transportation director,
classroom teachers, special education teachers, special resource
staff, administrative assistants, media specialists, nurse, substi-
tute teachers, business manager's secretary and all other persons

excluded by Section 4 of the Act.

DONE by the Public Employment Relations Board.

- ZTT (;gu&ﬂgvnllb)

JOHR E. BEAMER, CHAIRMAN




