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STATE OF IOWA L
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD . -

IN THE MATTER OF:

LYNNVILLE-SULLY COMMUNITY
SCHOOL DISTRICT,
Public Employer,

and CASENO. 8739 '
PROFESSIONAL EDUCATORS OF
LYNNVILLE-SULLY,

Petitioner.

ORDER OF CERTIFICATION

Upon a petition duly filed in accordance with Iowa Code section 20.14
and PERB rule, a representative certification election was conducted herein
under the direction and supervision of the Board. The Board, having
subsequently reviewed the file and being fully advised in the premises, finds
that a majority of the valid ballots were cast in favor of the affected bargaining
unit's representation by Professional Educators of Lynnville-Sully, that no
objections to the election were filed as provided for in Iowa Code section 20.15
and PERB rule, and that the employee organization has complied with the
relevant requirements of Iowa Code section 20.25.

IT IS THEREFORE ORDERED that Professional Educators of Lynnville-
Sully is hereby designated and certified as the exclusive bargaining
representative of the following bargaining unit of employees of the Lynnville-
Sully Community School District:

INCLUDED: All professional certificated personnel of the Lynnville-Sully
School District including classroom teachers, remedial reading
teachers, special education teachers, physical education
instructors, vocal and instrumental music instructors, art
teachers, vocational agriculture instructors, drivers education
instructors, counselors, librarians, and non-certificated school
nurse.

EXCLUDED: Administrators and all non-professional employees of the
Lynnville-Sully School District: secretaries, custodians, bus
drivers and bus maintenance, cooks, and all other persons
excluded by Section 4 of the Act.

Dated at Des Moines, lowa, this 31st day of March, 2014.
PUBLIC EMPLOYMENT RELATIONS BOARD

//'/Q

By: _~~anul K \Avrcdagr—————
451/1’«'11‘63 R. Riordan,'Chair




STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF:

LYNNVILLE-SULLY COMMUNITY SCHOOL
DISTRICT,
Public Employer,

and

LYNNVILLE-SULLY EDUCATION ASSOCIATION,
Certified Employee Organization,

CASE NO.
and

JEFF CORBETT,
Petitioner.
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ORDER OF DECERTIFICATION

Following the filing of a valid representative decertification petition
pursuant to Iowa Code section 20.15(6) and PERB rule, a decertification
election was conducted herein under the supervision of the Board. The Board,
having subsequently reviewed the file and being fully advised in the premises,
finds that a majority of the valid votes were cast in favor of the decertification of
the Lynnville-Sully Education Association as the exclusive bargaining
representative of the bargaining unit described below.

No objections to the election having been filed as provided for in Iowa
Code section 20.15(4) and PERB rule, the Board finds that an order of
decertification should be issued.

IT IS THEREFORE ORDERED that the Lynnville-Sully Education
Association is hereby decertified as the exclusive bargaining representative of
the following bargaining unit of employees of the Lynnville-Sully Community
School District:

INCLUDED: All professional certificated personnel of the Lynnville-Sully
School District including classroom teachers, remedial reading
teachers, special education teachers, physical education
instructors, vocal and instrumental music instructors, art
teachers, vocational agriculture instructors, drivers education
instructors, counselors, librarians, and non-certificated school
nurse.



EXCLUDED: Administrators and all non-professional employees of the
Lynnville-Sully School District: secretaries, custodians, bus
drivers and bus maintenance, cooks, and all other persons
excluded by Section 4 of the Act.

Dated at Des Moines, Iowa, this 22nd day of January, 2014.
PUBLIC EMPLOYMENT RELATIONS BOARD

el 7\// "/sz "
es R. Riordan, Chair




STATE OF IOWA

PUBLIC EMPLOYMENT RELATIONS BOARD

. B
IN THE MATTER OF: ;
LYNNVILLE-SULLY COMMUNITY SCHOOLS, )
PUBLIC EMPLOYER ;
AND ' ' ) CASE NO. 564
) _

LYNNVILLE-SULLY EDUCATION ASHOCTATION, )
PETITIONER ;
)

) ORDER OF CERTIFICATION

NOW on this 9th day gf March - 1976, the Board being advised

that an electlon was conducted pursuant to Order of the Board, and
that Lynnville-Sully Education Association
an employee organization, received an affirmative vote of the majority
of employees in the bargaining unit} and the Board having further
found that the employee organization has fully complied with all
regulations of the Act and the rules and regulations thereunder,
IT IS HEREBY ORDERED BY THE BOARD that Lynnville-Sully
Education Association should be, and hereby is,
designated and certified by this Board to be the exclusive bargaining
representative for the employees of Lynnville-Sully Community
Schools ' a public employer, in the
following bargaining unit:
INCLUDED: All professional certificated personnel
of the Lynnville-Sully School District including
classroom teachers, remedial reading teachers,
special education teachers, physical education
instructors, vocal and instrumental music instruc-
tors, art teachers, vocational agriculture instruc-

tors, drivers education instructors, counselors,
librarians, and non-certificated school nurse.

EXCLUDED: Administrators and all non-professional
employees of the Lynnville-Sully School District:
secretaries, custodians, bus drivers and bus
maintenance, cooks, and all other persons excluded

by Section 4 of the Act.

DONE by the Public Employment Relations Boaxrd

f,/% P\Oﬁc/zé

Jghn R. L01hl Board Member
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