Electronically Filed
THE EMPLOYER SHALL PROMPTLY POST THIS ORDER IN THE MANRNER 1g$H09:40:48
LOCATIONS CUSTOMARILY USED FOR THE POSTING OF INFORMATION TO EMPLOYEE %6
THIS ORDER SHALL REMAIN POSTED FOR 10 DAYS.

IF THE EMPLOYER CUSTOMARILY DISTRIBUTES INFORMATION TO EMPLOYEES BY
ADDITIONAL MEANS, SUCH AS BY E-MAIL OR HARD COPY, THE EMPLOYER SHALL
PROMPTLY DISTRIBUTE THIS ORDER TO THE AFFECTED EMPLOYEES THROUGH
THOSE MEANS AS WELL.

STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF:

Iowa City Community School District,
Public Employer, BU-0866
and

SEIU Local 199 (Physical Plant),
Certified Employee Organization.

e — — — — — — —

ORDER OF RECERTIFICATION

Following the filing of an order directing an election, the Public
Employment Relations Board (Board) conducted a retention and recertification
election pursuant to Iowa Code section 20.15(2). The Board, having
subsequently reviewed the file and being fully advised in the premises, finds that
a majority of the employees in the bargaining unit voted in favor of retaining and
recertifying SEIU Local 199 (Physical Plant) as the exclusive bargaining
representative of the bargaining unit described below.

No objections to the election were filed as provided for in Iowa Code section
20.15(4) and PERB rule 621—-5.4, and no postelection challenges were filed
pursuant to PERB subrule 621—5.2(1)(b)(2) and PERB rule 621—5.6(8).

Therefore, the Board finds that an order of recertification should be issued.



IT IS THEREFORE ORDERED that SEIU Local 199 (Physical Plant) is
hereby recertified as the exclusive bargaining representative of the following
bargaining unit of employees of Iowa City Community School District:

INCLUDED: All non-supervisory blue collar physical plant employees
which include the following job classifications:
custodians, food service drivers, maintenance workers,
electricians, plumbers, heating ventilation and air-
conditioning, custodial substitutes, mechanics, cabinet
makers, refuse haulers, campus mail delivery persons,
painters and warehousemen.

EXCLUDED: Supervisors and Physical Plant Directors, and all those
excluded by Section 4 of the Act.

DATED at Des Moines, lowa, this 13th day of November, 2018.

PUBLIC EMPLOYMENT RELATIONS BOARD
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/' Jamie Van Fossen, Interim Chair

By:



Electronically Filed
THE EMPLOYER SHALL PROMPTLY POST THIS ORDER IN THE MANRER 1ENDHL2:58:15
LOCATIONS CUSTOMARILY USED FOR THE POSTING OF INFORMATION TO EMPLOYEE %6
THIS ORDER SHALL REMAIN POSTED FOR 10 DAYS.

IF THE EMPLOYER CUSTOMARILY DISTRIBUTES INFORMATION TO EMPLOYEES BY
ADDITIONAL MEANS, SUCH AS BY E-MAIL OR HARD COPY, THE EMPLOYER SHALL
PROMPTLY DISTRIBUTE THIS ORDER TO THE AFFECTED EMPLOYEES THROUGH
THOSE MEANS AS WELL.

STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF:

Iowa City Community School District,

Public Employer, BU-0866

and
Service Employees International Union,

Local 199,
Certified Employee Organization.

Blue Collar Bargaining Unit

S e e ——

ORDER OF RECERTIFICATION

Following the filing of an order directing an election, a retention and
recertification election pursuant to Iowa Code section 20.15(2) was conducted
under the supervision of the Board. The Board, having subsequently reviewed
the file and being fully advised in the premises, finds that a majority of the
employees in the bargaining unit voted in favor of retaining and recertifying
Service Employees International Union, Local 199 as the exclusive bargaining
representative of the bargaining unit described below.

No objections to the election having been filed as provided for in Iowa Code
section 20.15(4) and PERB rule 621-5.4, the Board finds that an order of
recertification should be issued.

IT IS THEREFORE ORDERED that Service Employees International Union,
Local 199 is hereby recertified as the exclusive bargaining representative of the

following bargaining unit of employees of lowa City Community School District:



INCLUDED:

EXCLUDED:

All non-supervisory blue collar physical plant employees
which include the following job classifications:
custodians, food service drivers, maintenance workers,
electricians, plumbers, heating ventilation and air-
conditioning, custodial substitutes, mechanics, cabinet
makers, refuse haulers, campus mail delivery persons,
painters and warehousemen.

Supervisors and Physical Plant Directors, and all those
excluded by Section 4 of the Act.

DATED at Des Moines, lowa, this 7th day of November, 2017.

PUBLIC EMPLOYMENT RELATIONS BOARD

Michael G. Cormack, Chair
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IN THE MATTER OF:
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SERVICE EMPLOYEES INTERNATIONAL UNION
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AMENDMENT OF CERTIFICATION

A petition for amendment of certification was duly filed
under Rule 4.8 of the Public Employment Relations Board [Board or
PERB] Rules. Said petition has been tentatively approved by the
Board; a Public Notice of Proposed Decision of Amendment of
Certification has been posted in conformance with PERB rules; and
no objections have been filed, therefore:

IT IS THEREFORE ORDERED that the certification of Service
Employees International Union, Local 150, issued in Case No. 812
and amended in Case Nos. 4091 and 4774, 1s amended to read as
follows:

Service Employees International Union, Local #199

DATED at Des Moines, Iowa this 6th day of March, 2000.

PUBLIC EMPLOYMENT RELATIONS BOARD

Lochoerf /P S iroe

Richard P. Moore, Chair

cc: Matthew Glasson
Anne Feldman

cert.ac
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STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

IOWA CITY COMMUNITY SCHOOL DISTRICT,
Public Employer,

SERVICE EMPLOYEES INTERNATIONAL UNION,
LOCAL 150,

)
|
and ) CASE NO. 4774
)
|
Certified Employee Organization. )

AMENDMENT OF CERTIFICATION

A petition for amendment of certification was duly filed under
Rule 4.8 of the Public Employment Relations Board [Board or PERB]
Rules. Said petition has been tentatively approved by the Board;
a Public Notige of Proposed Decision of Amendment of Certification
has been posted in conformance with PERB rules; and no objections
have been filed, therefore:

IT IS HEREBY ORDERED that the certification of Iowa City
Community Schools Physical Employees Association, issued in Case
No. 812 and amended in Case No. 4091, be and hereby is amended to
read as follows:

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 150

DATED at Des Moines, Iowa this 8th day of September, 1992.

PUBLIC EM LOYngT RE
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Richard R. Ramsey, Chairjfi//]
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cc: Matt Glasson
John R. Phillips
Barbara Grohe
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STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS Qﬂh@%

IOWA CITY COMMUNITY SCHOOL DISTRICT,
Public Employer,

.- 'EI 5 -'Q[\ 7".__.£~
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CASE NO. 40917 ‘0,_»;,?7;,”’

and

IOWA CITY COMMUNITY SCHOOLS PHYSICAL
EMPLOYEES ASSOCIATION,
Certified Employee
Organization/Petitioner.
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AMENDMENT QF BARGAINING UNIT AND CERTIFICATION

Upon a petition fco amendment of bargaining unit duly filed
under Section 13 of thu Public Employment Relations Act, and Rule
4.6 of the Public Employment Relations Board’s [Board] Rules, the
parties filed with the Board a Stipulation of Bargaining Unit.

Said Stipulation having been tentatively approved by the Board
and posted in conformance with the Board’s Rules and no objections
having been filed thereto:

IT IS HEREBY ORDERED that the bargaining unit previously
determined in Case No. 812 and certification of Iowa City Community
Schools Physical Employees Association is amended to read as
follows:

INCLUDED: Al! non-supervisory blue color physical plant employees
which include the following job classifications:
custodians, food service drivers, maintenance workers,
electricians, plumbers, heating ventilation and air-
conditioning, custodial substitutes, mechanics, cabinet
makers, refuse haulers, campus mail delivery persons,

painters and warehousemen.

EXCLUDED: Supervisors and Physical Plant Directors, and all those
excluded by Section 4 of the Act.

DATED at Des Moines, Iowa this ;JQZﬂfday of November, 1989.
o~ -

RTCHARD R. RAMSEY, CHAT
' \.9

cc: Todd Anderson
Alex Boyd, Jr.
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- IN THE MATTER OF:
" IOWA CITY COMMUNITY SCHOOL DISTRICT,

“STATE OF IOWA
PUBLIC EMPLOYMENT RELATIONS BOARD

" PUBLIC EMPLOYER _
AND ’
IOWA CITY COMMUNITY SCHOOLS PHYSICAL

RMPLOYEES ASSOCIATION,
‘PETITIONER
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; CASE NO. 812
}
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ORDEKk OF CEATIFICATION

NOW on this 17th day of June 1977 , the Board being adviged
that an election was conducted pursuant to Crder of the Boerd, and
that Iowa City Community Schools Physical Employees Association
an employee organization, received an affizmative vote of the majority
of employees in the bargaining unit, and the Board having further
found that the employee orgaaization has fully complied with all
regulations of the Act and the rules and regulations thereunder,

IT IS HEREBY ORDERED BY THE BOARD that Yowa City Commur. .ty
Schools Physical Employees Association should be, and hereby is,
designated and certified by this Board to be the exclusive bargaining
representative for the employecs of lowa City Community School
District a pnblic employer, in the
following bargaining unit:

INCLUDED: All blue collar employees of the Iowa
City Community Schools with the following job classi-
fications: custodians, carpenters, paiuters, elec-

tricians, plumbers, boiler operators, food service
drivers, roofers, groundsmen, and campus mailmen,

EXCLUDED: All supervisors and heads of depart-
ment of the Iowa City Community Schools, Directors
of Phyaical Plant, Supervisor of Custodians, and
Supervisor of Carpenters, Electriciane, Plumbers,
Boilers and Grounds, and all those excluded by
Section 4 of the Act.

DONE by the Public Employmant Relations Board

=774

JOHN R. LOYIE” BOARD MEMBER
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