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Erik Helland: All right, very good. Okay. So I am Eric Helland Board member a public Employment 
Relations board. I'm joined by Cheryl Arnold. We also have Sherry Howard, our paralegal Most of you 
already know. We also have Allison Steuderman Allison joined us in February. She will be a part-time 
council for the board. So with that we this is a public hearing so we intend to A dedicate as absolutely 
much time as we can to comment from the public. And so with that, if the folks want to start raising their 
hands or start somewhere, we don't have a list system. So I'm I see Josh Ehrmann, you are in my corner 
top left so we can start with you unless you're just here to observe. 

Josh Ehrmann: Right now, I'm just here to observe. 

Erik Helland:  Okay, and then we've got a phone number. So we will definitely circle back to the phone 
numbers. But I'll start with the videos because we've got their names. Mr. Eilander, you are next on my 
Screen. 

Erik Helland:  We can't hear you, Rick. 

Erik Helland:  Hold on. I can't unmute you. 

Rick Eilander: now, can you All right. 

Erik Helland:  Yes, sir. I was about to tell you to go help you out. 

Rick Eilander: my, my Mouse was going crazy. I push it one way and it was going the other. 

Rick Eilander:  Rick Eilander Worth asked me. We have. Lots of concerns with the rule changes seems like 
the rule changes are Erik coming. more out of the legislators area or the capital area on them being 

Rick Eilander: More upset that we're passing. Our elections. Not saying it's easy to get these past but, you 
know, as well as I do that, we are passing our certifications and this seems to be just another rule change 
to try to block. 

Erik Helland: If? 



Rick Eilander: block the unions from getting their 

Rick Eilander:  units passed. I guess we've been running with these now for about five years, six years. 

Rick Eilander:  I'm not saying there's not some different ways to do things, but I guess I don't have any 
reason on why we should really change anything. 

Rick Eilander:  Especially one of our biggest ones for asking. Well, there's a couple big ones. Perhaps me 
is, is the employer posting. I've seen some comments in there that the employer postings or You know 
why should the employer be required to post a union issue? Well this ain't a union issue. This is a state 
issue. State brought this up the state passed this through legislation. This is absolutely a state employer 
issue. Not a union issue. The employer should still post. The election notices. 

Rick Eilander: Some of our people especially within the state, we have so many hidden areas. 

Erik Helland: You. 

Rick Eilander: Sometimes the Only way they even get notified because the state screws up the list, every 
year we have, it is by their own employer. That there's a Union election going on. 

Rick Eilander:  Like I said, all the rules to ask me are needed. You know, we can go all the way into wage 
or what it's going to be charged. Now. In our off years, by your computations, we'd be paying over $5. A 
member, because we So, half years, we only have 1,000 people. 1500. Of course, in our 

Rick Eilander:  alternate years with the state. Would do a little better. 

Rick Eilander:  But five dollars a person for Recertifications as ridiculous as far as we're concerned. 

Rick Eilander:  And I'll let somebody else have some time now. I know I think Jay's Went through the rules 
a little bit and I'll pop back in with a couple other issues. I hate to say here the whole time and take up, 
everybody's time that has something to talk about. 

Erik Helland:  Yeah, and I do on the, On the fee issue, LSA. Got a hold of us late Friday and they are not 
There's some, there's some challenges with the With that language anyway, and it originates in the code. 
So, I will say this about the fee because my goal is to keep the fee as low as possible. We're required by 
code to cover the contract and that's it. And so if there was a way If there is a way to collect only that, 
That that's the goal just the way the code is structured. That is very challenging with the requirements of 
20 and 17 A so 

00:05:00 
Erik Helland: We do not the board does not want a $5 fee. Frankly, I would like it be to get back down 
below too. So we have We just talked with Das. There's 25,000 sitting in the election fund. Now, so if we 
don't adjust the fee for next year, there will be an overage next year. So so we have to adjust the fee, one 
way or the other. And if we end up going back to,… 

Rick Eilander: If? 

Erik Helland: we just meet every two years, it we are stuck to rock and a hard place. Right? And more 
accurately, we're stuck between two codes sections, chapter 17a and Chapter 20 and so we are 
absolutely open to Suggestions and Ideas To make sure that we are compliant with with both those 
sections. 



Rick Eilander: If I got one more question,… 

Erik Helland: So, I appreciate that Rick and I understand that concern and 

Rick Eilander: Eric before I Let other people jump on. Ask question, is the employer lists that they send in? I 
know there's a rule change on the employer happened to show cause if they Failed a show list. I got a 
concern on that, maybe a question for you. 

Erik Helland: Here. 

Rick Eilander:  so if an employer fails to show a list, Or send a list. You will then order a show cause 
hearing, but doesn't that in about itself? Give the employer more time to put a list out. Okay. 

Erik Helland: Good question. No. So, the way it's written in our intent is they will they will show up. They'll 
have a show cause hearing if If there's a valid justification. dereko, for instance, and they need an extra 
few days, the union will automatically get These corresponding. Additional time. But because superb is 
already open, technically. An employer can put that list in today. 

Erik Helland:  The reason for not uploading a list. Has got to be really good. Really good. Not I couldn't log 
in not. 

Erik Helland:  whatever the excuse is going to be, it's got to be a valid, it could not happen. and then 
whatever extension they have max of five days, The. The union will automatically get a five days, that's 
why the fee set date. Is September 10th. Because that would allow for a maximum of five days. so if the if 
the city, if the employer got five days, The union will automatically get five days extension on the end of it 
for a max of 10. 

Rick Eilander: Okay. 

Erik Helland:  But if they didn't, then, The board just finds them non-compliant. 

Erik Helland:  Which would be an automatic recertification. 

Rick Eilander:  Okay, that's all I got for now. Amy, you got anything or Melissa? Brian asked me side, 
anyway. For now. I'm sure. 

Melissa Speed: Nope, I think you've never done everything. 

Amy Russell, AFSCME Council 61: Nothing on top of that for me. 

Erik Helland: Okay, Coyote your next on our on our screen here at perbs so if if you want to go or or if you 
want to make it an umbrella for Isca you go ahead and direct traffic, whatever you feel is most 
appropriate. 

Coy Marquardt: I guess. Before I let Christy chime in or Melissa. 

Coy Marquardt: I guess my only feedback Erik is to your initial opening statement about, you potentially will 
put together a work group. Seems to me like you have that in reverse order. you made a bunch of rule, 
you know, you proposed a bunch of role changes and some pretty dramatic changes to dates specifically, 
Yet didn't consult with us in a work group prior. So that's just feedback for you. I think that the process has 
been working well for five or six years when you pull together a work group. During the year, I think we've 



been very The from speaking from the Union side, I think we've been very flexible accommodating and 
collaborative with curb and… 

00:10:00 
Erik Helland: If you. 

Coy Marquardt: working through all these things. So to get this throne upon us with some pretty dramatic 
changes seems to be in reverse order. And I know there's nothing you can do about that now, other than 
say, you're going to commit to a work group at this point but 

Coy Marquardt:  Ultimately, and I think you're going to hear this theme from others, unions pay for this 
election. So for you to As as per board members to want to initiate some pretty major changes to rules 
and dates specifically, without consulting us ahead of time. That's problematic. I know you're in. You're 
right and your ability to do that. But like I said, That pretty collaborative relationship with her over the 
years. When it comes to everything, specifically to recertification elections, so, I would hope you would 
seriously consider You know. Reinstituting that. Some sort of work group to get some of this, right? You 
know, there are specific questions as well. I have Erik, I think the general thing I want you to think about 
as well, is when you say lists can be uploaded now or list. You have August 10th is the first list to be 
uploaded. 

Coy Marquardt: For our unions and art districts and employers. Work hasn't even begun hiring isn't even 
completed. So it's just a little window into how I think we could have worked through some of that we had 
a work group ahead of time, to kind of talk through some of those things. So just in general feedback for 
you, 

Erik Helland: Thank you. 

Coy Marquardt: Christy and Melissa. I don't know if there's anything you want to add. Go ahead. Can't hear 
you, Christy. 

Erik Helland: Hey, Christy. 

Christy Hickman: thank you, appreciate it, just to kind of Address. Coy's Comment To about a work group, I 
think that there are probably a number of questions that I have about the rationale for some of the 
changes that are made and just on my own part, a lack of understanding of why particular chain. Rules 
changes were needed in the first instance. I'm not sure of public hearing is really the appropriate time to 
hash out all of these questions about rational. And why Um, certain rules were changed in a certain way, 
in order for us to understand and respond. 

Christy Hickman:  So, I would like to know if there is the possibility of a work group, can that precede this 
rule, going any any farther? Erik. I, I listened to your comments before the Administrative Rules Review 
Committee. And I understand you had quite a heavy lift trying to break down these these chapters of the 
rules to, to those legislators in few words and as little time as possible. And I know that was challenging, 
but even those comments were were very broad brush. trying to understand the rationale of these rules 
and 

Christy Hickman: Why they had to be completely, especially Chapter 15? Why? After such a short amount 
of time had to be completely overhauled. Is really lost on me. I am wondering if you could as answer. One 
question, If you think it's appropriate, I'm wondering what feedback you received, you did indicate to the 
legislature that you received feedback, which is one of the reasons. For this. Pretty significant round of 



rules changes. Can you talk to us about what that feedback was? Was there ever any request for formal 
feedback from unions? Because they know, we, nothing was ever asked of us. I'm just wondering what 
feedback you did. Receive the prompted, these rule changes 

Erik Helland: Okay, well, I'm sorry. So just to clarify we've been very very Transparent for nine months that 
we would. There would be Rule overhauls coming. And so that this is the initiation of that. So, throughout 
the election process, It was pretty clear, some things work, and It's something's don't work very well. you 
guys have not seen internally, the chaos that has been the election process and some of that is created 
by rules and some of that is created by electronic systems. And so, a lot of this is 

00:15:00 
Erik Helland:  Comments feedback we have received. Over the last year or so, why do we do this? Why do 
we do that? and so, this was our first brush at, Making a change and we got it out as as quick as we 
could. But also, we intend to change the rules and we tend to follow the law. And so we follow the law in 
promulgating the rules, and we'll continue to follow the process and look forward to working and and 
adjusting dates. I'm we What is written is not not set in stone, but also, you know, the election process 
was a really working terribly. Well, so we have to comply with Chapter 20. I Can't change Chapter 20 
Cheryl. Can't Change chapter 20? And we have to uphold it, right? Wrong or otherwise, we can't just 
ignore. 

Erik Helland:  Chapter 20 and the way the law is current or the way the rules are currently structured. 
Implementation of Chapter. 20 is very difficult if not impossible, so we're happy to work and I appreciate 
the comments. 

Christy Hickman: Well, and I, I think we've come a long way since 2017. I will agree with you, My 
impression of this last election. Was that it was much more chaotic than the ones in the preceding years. 
Um, especially after everybody, the rules have been set. Everybody knew how the elections would 
proceed. There was, you know, we we had x to expectations expectations met, kind of knew knew what 
to expect from herb and how how the rules would be applied. So I completely agree with the Erik that this 
last round of elections was chaotic. I think part of that was the use of the superb system in such a short 
amount of time without allowing the parties who need to use that system to have an opportunity to use 
that system before. Something is important as an election round of elections. 

Christy Hickman:  um, one of one of the comments that I heard repeated before the legislature was the 
need to move to the superb system. A bulk of the rules changes. Chained. OH, changes the reference to 
Where certain matters are filed and documents are filed that. And and we have already seen a number of 
the 

Christy Hickman:  The filings for certain documents, the database has been moved over to the searchable 
database has been moved over to superb. the legislature was told that, or at least it was alluded that The 
superb system was more transparent and more secure. Than the current system. When you are talking 
about the current system, are you talking about? Are you suggesting that superb is more secure than 
edms? Or. 

Erik Helland: as far as elections yes significantly and and list collection occurred over email not 

Christy Hickman:  Is it just? Is it just the list collection them? That was really problematic. 

Erik Helland:  That was the thrust and that's why it had to be implemented and had to be implemented fast. 
We could not continue to collect. Tens of thousands of. 



Erik Helland:  Of personal identifiable information. What had been occurring in terms of list collection was 
Unbelievably risky. For your members. I mean, it is just, It was when Ocio became fully aware of how. List 
collection was occurring. 

Erik Helland:  I think alarm would be a gross understatement, you just cannot collect that kind of 
information. Over email. And so that was that was the impetus of superb. 

Christy Hickman: So, what's the rationale for moving so much more beyond beyond those? Those functions 
and I can see I can see the use for the filing of other things like constitution, bylaws reports that sort of 
thing. But what is the what is the rationale behind putting so much more into superb? 

Erik Helland: Because it's easier to disseminate information and communicate out of it. 

Christy Hickman: How is that the case? I guess I'm, I have not found superb to be very friendly. 

Erik Helland:  We? 

Christy Hickman: Maybe my colleagues, um, maybe my labor colleagues will disagree with me, but I 
certainly haven't found superb to be as easy to use as the systems we've used before. 

Erik Helland: Okay, I appreciate it. 

Christy Hickman:  So, I might understand that it's just easier to use from from Perbs vantage point. 

00:20:00 
Erik Helland:  No, I think it'll be much easier than Edms going forward. I don't hear any problems with 
lawyers about Edms. But most of our universe is not lawyers. and so one, frustration that I frequently 
hear, When we get questions is, I don't understand this. I don't understand this form. Where do I file this? 
Where do I file that? Curve should not be. Usable only for lawyers. Herbs should be usable for a union 
rep in the middle of Chickasaw County or an HR specialist at a tiny employer in Page County. Right now, 
Perbs rules Perbs Edms system. Looks and feels like a. 

Erik Helland:  Lawyers E-filing system written by lawyers in Des Moines for lawyers in Des Moines. And our 
intent is to make purb significantly easier to use. For everyone. So yes, it could have been smoother. On 
the rollout. I I know I but I was not willing to put last year 39,000 of your members. Personal identifiable 
information on email servers anymore. That is unbelievably inexcusable. 

Erik Helland: And so as we go forward, we will the rollout will be slower. 

Christy Hickman: Import. 

Erik Helland: And and in ways so that it is easier to use. So I appreciate that Christy 

Christy Hickman:  Ant. 

Erik Helland:  Was there anything else from Coy Christy? 

Melissa Peterson: Explain why you decided to shorten the election window from 14 days to 11 days? 



Erik Helland: No. And we that that's fine. If we can extend that over the weekend, That was not my intent. 
That was an oversight. So I'm we can extend that I wasn't sure if you wanted to know on a Friday, if you 
wanted a Monday, I think Rick pointed it out that it needs to be another weekend. 

Erik Helland:  I'm that's that makes total sense. 

Erik Helland:  Thank you. 

Erik Helland:  Okay. And on our screen, it looks like Bonnie James was next and then Jay disappeared. So 
Bonnie, I guess you're next. 

Bonnie Winther: I will have a few things, I think maybe towards the end, but I'm going to let Jay speak first 
and others and then I'll chime in if I have something at that point. 

Erik Helland: Okay, and just for anybody, that was on the phone, that was Bonnie Winther with CWA. 
Thank you. Jay, did we lose you? All right. 

Jay Smith: I'm here. All… 

Erik Helland: Jay Smith with everybody. 

Jay Smith: good. Good morning, everyone. Jay Smith. I represent very seniors on this call, in addition to 
the Iowa Federation labor. Erik, first of all, I appreciate the willingness to have a work group. 

Jay Smith:  In reviewing the proposed changes. Some of it is a little bit complicated, cut. It requires some 
cross-referencing of different rules and I think that having a work group with everyone together at some 
point after today or Friday would be beneficial because there are some issues set aside what labor may 
not. Like just some issues in the drafting of the rules. It may help everyone better understand what you're 
trying to say with that and on behalf of the Federation and a couple other clients we will be for zanning 
written, comment to you guys on Friday. I don't want to be duplicate of everyone else, but just in terms of, 
you know, I think 

Jay Smith:  Touched on the, the fee issue. I know that we've been working on that the past several years, 
and that is something that The next we pay for that, we ought to get together and hash out what the rule 
looks like. You just touched on Melissa's question in terms of the shortening of the election period, again 
we'd like to see that as it exists today. In looking at the timeline that you set out, which coy touched on a 
little bit. There are a couple. Timing issues? Which I don't necessarily. 

00:25:00 
Jay Smith: Understand and, you know, just give you one example on the rest will be in the written 
comment. If I read the rule proposed rule correctly, the employer, the notice goes out on August first, the 
employer has 15 days to submit the list or upload the list. But then the notice, if they fail to do that, or the 
show, cause hearing hers on August 10th with the show,… 

Erik Helland: You. 

Jay Smith: cause hearing occurring on the 13th. In. So, there seems to be a little bit of incongruity in the 
sense of the employer, doesn't get the 15 days, step upload the list, and I don't know if that was 
intentional or not, and that may be one reason why having a work group to explain that thought process 
behind. That would be beneficial to everyone. In turn. 



Erik Helland: We for certainty Jay. So so the entire point was you would know on July one,… 

Jay Smith:  So okay. 

Erik Helland: if you were actually going to go or not, So so the employer actually has months to upload a 
list. 

Jay Smith:  What in? I understand that but that but you'll see in the written comments that's also 
problematic I think in terms of when the deadline for objections are because between Let's say today. in 
August 1st, there might be some turnover over and unless the unions notified of that turnover that change 
the lists are going to be 

+1 515-***-**87: If? 

Jay Smith:  Not very good necessarily. And so that's, I mean, going back to the work group issue, that may 
be something that we could talk about there. And I and I understand what you're trying to do, you're trying 
to make it easy on the agency on yourself on unions, everybody get together so that we don't have chaos 
at the end and I think at least from my clients, we appreciate that. Okay? But there's some kinks from our 
perspective that we'd like to talk about further. I don't know today's proper forum in terms of the posting of 
notices to Rick's point that that's also of a concern for us because of the mechanism by which, how easy 
how am I, as a voter gonna know how to vote. 

Jay Smith:  Word about in, for example, that what the help desk number is because we do run into these 
issues in terms of voter ID every year. And in addition to that, at least a couple different times, the number 
for the election has changed as as the help desk. So there's some new process concerns with making the 
posting of the notices permissive in terms of disenfranchising people. 

Jay Smith:  At one other thing on on the list. The, the other thing, in terms of supplying the unions, the list 
of the universe of voters, the rules as written, don't necessarily describe how the mechanism by, which 
that occurs. And I'm assuming that 

Jay Smith:  It's implicit in the move to superb, that the unions are going to get the notice. The list is in there 
and that you have to upload it, but the rules don't necessarily. Yeah, it's explicitly state that. And so, you 
know, that's just another area where there's some concern about about it in, you know, I guess. 
Personally, from my perspective, I don't care if you use edms, if you use superb, as long as it works and I 
think that, you know, my clients won't care either, as long as this whatever system we have works and it's 
clear. 

Jay Smith: That you certain things and maybe a flow chart or chart, you know, here's what you file in 
superb. Here's what you file edms and make that available for non lawyers who don't want to read the 
rules or spend their day doing that. That would be helpful as well. So I Might my last thing is just please, 
you know, we'll take you up your word. We'd like to work through. We understand they per year purposes 
and… 

00:30:00 
Erik Helland: Here. 

Jay Smith: others changes have to be made, but we want to be part of that process and and we welcome 
it. Thank you. 



Erik Helland: okay, I've now got 11 others on the call and not all of them are identified. So, thank you, Jay. 
So if there's anyone else Why don't you go ahead? Raise your hand or speak out? We don't really have a 
better way at this point on the on the video to know who's here to listen. And who has input. But we 
certainly welcome. Anyone and everyone that's here. 

+1 515-***-**87: This is Tom Hayes with Labor's Local, one Step Seven. I just wanted to. Speak again on 
one of the issues I think is pretty big and that is the poet, the employer posting the election. 

+1 515-***-**87:  There are areas that we can't all get into that. The employer gets into that has built has 
boards in there that they can post that information on. That would make it better. So all of our members 
and their employees would be notified of that election. I just wanted to reiterate that. 

Erik Helland: Thank you, Tom. 

Erik Helland:  Rick raises. And 

Rick Eilander: Hey Erik. I just wanted to hear me, okay? Hey,… 

Erik Helland:  Yep. Great thanks. 

Rick Eilander: I just wanted to talk about the postings again and, and where I think. A lot of this came from 
on the state side. This last time around our last election cycle, the state failed to put on our list right 
around 500 employees. That they're only way of knowing that there was an election. Was by the posting 
because we got the calls from the employees. They weren't on the list. There should have been on the 
list, the majority of more out of Dot. so now that we had a very good reason last time around to challenge 
The Voting Outcome Because of the list, all the sudden, there's a rule change on it saying. Oh the 
employer doesn't have to post the list. That sounds to me. 

Rick Eilander:  Like a state agency, having an influence into a program of, Oh my God asked me, almost 
could have challenged, the whole entire state voting list because we don't know who we missed and just 
so, you know, Erik you may not know this is we didn't even know. It was localized to dot until 
approximately two months after the election was over because they still couldn't get the list, right? So why 
are we making it easier for the employer aka the state or any other employer to get out of posting? Hey, 
there's a union election because I believe, we only won those elections with some of those outlined dot 
shops because of the postings that the employer did. 

Erik Helland: So, to clarify to,… 

Rick Eilander:  but, 

Erik Helland: I get so I guess, is it safe to say this? Rick or perhaps all of you, you that not just as you 
know, notification but also a fail safe. To make sure an employee knows like the last stop gap to make 
sure an employee is aware. That there is an election. 

Rick Eilander: Yeah, I just don't want that. It is it is a back back door, fail safe, right? That if employers 
required to notify everybody. But the employer also Shouldn't be able to get away with. not posting it, and 
then saying, Oh, we want to rule change now because We're scared that the unions may have a 
challengeable thing against the election process. So we're gonna change that rule. I mean, it's just funny 
that this happened right after the state screwed up the entire list. Last year, it was the worst year we ever 
had with the state. 



Rick Eilander:  So now all of a sudden it's oh my God, we don't want this rule because that's what it seems 
like, right? We don't want to have to post this anymore because a Union aka asks me may have a 
challenge right? Because we were challenged if we wouldn't have won those issues. We would have 
challenged the entire state list. And really Erik, we didn't get an answer back from the state for at least 
two months afterwards on. Hey, here's the updated list in the real people that should have been on it. 
Right? And that was approximately 500 people that they missed. And it was over a whole. Most, a lot of it 
was Indian tea, but there were some other classifications, they missed to. so, 

00:35:00 
Erik Helland: Okay. 

Jay Smith: But here Erik this is Jay Smith. The other thing is there is there are due process considerations 
because of the information that's contained about method manner and how you vote in when you vote 
and It's the rules currently proposed, if I'm a new hire and I'm in the bargaining unit. How in the heck am I 
going to know that there's even an election? 

Jay Smith:  Right? I mean in so there's got to be some mechanism in the role by which it's disseminated to 
all eligible voters. Otherwise there's due process problems. I'll shut up now. Thank you. 

Erik Helland: Oh that's that's that makes sense. 

Erik Helland:  Okay, any other comments? Anyone. 

Erik Helland:  Bonnie from CWA. There you go. 

Bonnie Winther: I just, I just want to piggyback off what others have said on the posting. I think that we've 
reiterated that we pay for this election. We are the ones that this, that the legislators have decided that we 
need to hold these elections when we already had a process in place where if people wanted to be 
certified, prior to 17, and then to not have 

Bonnie Winther:  Get list the postings so that the employees that are out. There can see it on the bulletin 
boards. We have a lot of employers that rely on that, they go to that for the information that people have 
said, You know, the number to call the helpline. The unions get that information out, but if the list are not 
up to date and not accurate, it's hard to to be out there everywhere. And so, you put the onus on us 

Bonnie Winther: to do all of this with as little information each time it seems like we're trying to narrow that 
information that we have access to to be able to as I'll use Jay's words, due process and get you know, 
the mechanisms to run a fair election. And I know that I would hope that that is the the goal of erik your 
office and herb to make sure these elections are unfairly, but it just seems like, We get these and I know 
that I had a list that was kind of skewed a bit. but to wait and to see if we prevail, Without the full list and 
challenge it as Rick is talking about months later. 

Bonnie Winther:  It doesn't seem fair, I just wanted a divorce that opinion and that maybe that due process 
should have been. challenged anyway whether you want or not just to get it all back on, You know, put it 
back on the state where they, they started all this. 

Erik Helland: Thank you, Bonnie. Uh, Melissa speed. You raise your 

Melissa Speed: Yeah. On that note, Bonnie. Correct. 

Erik Helland:  And with me, right? Thank you. 



Melissa Speed: Melissa's food was asked me Council 61, You know I just think we should all remember 
and Erik. I would hope that you keep in mind the mission statement of Herb, you know, you know, which 
is to promote harmonious and cooperative relationships between government and its employees without 
disruption of public services via the expert and timely services of a neutral agency. We just ask that, you 
know, our input be considered. Especially in the postings in the time frames and so forth. I think the work 
group is a great idea and would love to be part of that. 

Melissa Speed:  That is it? 

Erik Helland: Anybody else? 

Erik Helland:  I guess we can leave it open for their hour and 15 minutes and talk about who's bracket got 
blown up this weekend and who's is okay? You're okay with the yeah. Okay. Well we don't have any more 
comment. I'm gonna shut the transcript off and and exit the public component of it. I think. Here we go. 

Meeting ended after 00:40:18 👋👋 
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